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• The population in the Western 
Connecticut Region has grown faster 
than the State of Connecticut since 
2010, implying the Region is an 
attractive place to live. 

 
• The Western Connecticut Region has 

an older population, especially in the 
suburban municipalities. The Region 
has a larger portion of adults 45-54 is its 
population than Connecticut and the 
United States.  

 
• The Western Connecticut Region

aging population means that there will 
be changes in future workforce 
dynamics, consumer spending trends, 
and government services. Predicted 
changes include fewer workers in the 
Western Connecticut Region to fill 
labor market gaps left by the ageing 
population, softer consumer spending 
trends due to more individuals living on 
fixed incomes after retirement, more 
individuals dependent on Medicare 
benefits, and more demands for an 
array of health and social services. 

 
• There is a marked difference between 

the household median incomes of 
urban and suburban municipalities in 
the Western Connecticut Region. 
Median household income in Danbury, 

Norwalk, and Stamford is lower than in 
other municipalities in the Western 
Connecticut Region; Danbury is the 
only municipality in the Region with a 
median income lower than that of 
Connecticut. On the other end of the 
spectrum, municipalities, such as 
Darien, New Canaan, and Weston, have 
higher median household incomes than 
other municipalities in the Western 
Connecticut Region. 

 

• Educational attainment varies by 
municipality, which suggests that the 
Western Connecticut Region has an 
array of occupational skill sets. 
Danbury, Norwalk and Stamford have 
low educational attainment relative to 
the Western Connecticut Region, while 
municipalities, such as Darien, Weston, 
and Westport, have very high 
educational attainment levels. 

 

• The low retail vacancy rate across 
Fairfield County indicates a strong and 
stable retail market.  
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Municipality/State Median Age 
(Years) 

Stamford 36.0 

Danbury 36.8 

Darien 39.1 

Connecticut 40.3 

Norwalk 40.8 

New Milford 42.0 

Greenwich 42.1 

Wilton 42.2 

Bethel 42.3 

New Canaan 42.7 

Weston 43.3 

Ridgefield 43.4 

Newtown 43.8 

New Fairfield  43.9 

Brookfield 44.6 

Westport 45.3 

Sherman 48.2 

Redding 48.8 

Bridgewater 52.3 
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3 The US Census defines poverty as an annual household income under $25,000 per year. 

3

 

 

 

 

 



 

 
 

 

 

 

 

 

 
 

 
 
Figure 17 displays median household income by 

low-income neighborhoods are concentrated in 
urban areas, while high income neighborhoods 
are located in suburban areas mostly in the 
southern portion of the Region.
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Figure 28 shows top 15 fields of study in post-
secondary education at institutions serving 
Southwestern CT, which may indicate a 
portion of the up and coming labor force. Some 
of the most popular fields of study such as 
Health and Related Programs; and Business, 
Management, Marketing, and Support Services 
correspond with some of the largest 
employment industries Healthcare and social 
assistance, and finance and insurance (See 
Figures 49 and 65).
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Figure 52 and Figure 53 show the ten industries 
with the largest projected net employment 
growth between 2012-22 in the Workforce 
Development Areas of Northwest Connecticut 
and Southwest Connecticut, which together 
contain the eighteen town Western 
Connecticut Region (a list of towns included in 
the two Workforce Development Areas can be 
found in Appendix A). Values range from 2,304 
jobs to 19,524 jobs in the Northwest and from 
4,248 jobs to 33,244 jobs added in the 
Southwest. These top ten industries in the 
Northwest and the top ten industries in the 
Southwest were expected to gain an aggregate 
151,785 jobs. 

For both regions, the top three industries based 
on jobs added were Services Providing; 
Education and Health Services; and Health 
Care and Social Assistance. In the Northwest, 
Services Providing is expected to add 19,524 
jobs, Education and Health Services is expected 
to add 10,151 jobs, and Health Care and Social 
Assistance is expected to add 7,847 jobs. In the 
Southwest, Services Providing is expected to 
add 33,244 jobs, Education and Health Services 
is expected to add 14,130 jobs, and Health Care 
and Social Assistance is expected to add 11,532 
jobs. 
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Figure 54 and Figure 55 also show the top ten 
industries for the Northwest and Southwest 
region by percent change. Values range from 
36.1 percent increase in jobs to 62.2 percent 
increase in jobs between 2010-2022 in the 
Northwest, and from 211.0 percent increase in 
jobs to 32.7 percent increase in jobs between 
2010-2022 in the Southwest. The top three 
industries in both regions differed when 
examining percent change in number of jobs. 
In the Northwest, the top three industries were 
Utility System Construction (62.2 percent), 
Commercial and Service Industry Machinery 
Manufacturing (56.7 percent), and Individual 
and Family Services (53.0 percent). In the 
Southwest, the top three industries were 
Software Publishers (211.0 percent), Individual 
and Family Services (49.1 percent), and Other 
Food Manufacturing (45.9 percent).
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Source: Connecticut Department of Labor, Department of Economic and Community Development, 2012  
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Figure 57 below shows the employment by 
occupation in the 10 largest occupations in the 
eighteen town Western Connecticut Region in 
2014. The Census has created 25 total 
categories for occupations. The top three 
occupations with the highest percentage of 
employment are Management, Sales and 
related occupations, and Office and 
administrative support making up 13.7, 12.7, and 
11.7 percent of the workforce, respectively.  All 
other occupations only account for 30.7 percent 
of occupations by employment in the Western 
Connecticut Region. The portion of 
employment of the ten largest employing 
occupations in the eighteen town Western 

Connecticut Region ranged from 3.7 percent to 
13.7 percent, together these ten occupations 
accounted for 75.3 percent of all employment in 
the Region, indicating that these occupations 
were extremely crucial to the Region
economic composition. The conclusion from 
this analysis is that a large proportion of the 
Region s involved in high income 
occupations or in occupations that support the 
services demanded by the Western 
Connecticut
regional breakdown by occupation is similar to 
that of the Four County Commuter Shed and 
Connecticut. 
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In addition, Figure 61 and Figure 62 also show 
the top ten occupations for the Northwest and 
Southwest regions by percent change. Values 
range from 29.1 percent increase in jobs to 46.2 
percent increase in jobs between 2012-2022 in 
the Northwest and from 40.5 percent increase 
in jobs to 57.4 percent increase in jobs between 
2012-2022 in the Southwest. Both regions had 
ranked different top three industries based on 
percent change.  
In the Northwest, the top three industries were 
Septic Tank Servicers and Sewer Pipe Cleaners 
(46.2 percent), Home Health Aides (33.7 
percent), and Interpreters and Translators (33.1 
percent). In the Southwest, the top three 
industries were Interpreters and Translators 
(57.4 percent), Insulation Workers, Mechanical 
(50.6 percent), and Occupational Therapy 
Assistants (50.0 percent).
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• The location of the Western Connecticut 
Region is important because of its strategic 

metropolitan area. It also attracts 
businesses seeking proximity to New York 
City. 

• Most commuters in the Region drive to 
work alone or using transportations 
methods dependent on the roadway, such 
as carpools or busses.  

                                                                 
14 Gallis, Michael, and Associates. Connecticut: Strategic Economic Framework. Report. 1999. Print. 

• Drivers face significant delays during peak 
hours due to congestion. Congestion blocks 
economic activity from extending east 
beyond the Western Connecticut Region, 
putting the Region in danger of becoming a 
dead-end. 

• The Region has an established 
transportation network for passenger and 
freight but must improve service and 
capacity to meet current and future 
increased demand. 
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https://westcog.org/wceag/


 

 
 

 

 

 

 
 
 
 
 

 
 
 

 
 

 

 

 

 

  
  

  

  
  

  
 

  
  

  
  

  
  

  
  

  
  

  
  

  
  



 

 
 

 

 




